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Berkeley Unified School District

Office of the Superintendent
2134 Martin Luther King Jr. Way

Berkeley, CA  94704-1180
Phone:  (510) 644-6206Fax:  (510) 540-5358

BOARD OF EDUCATION – MEETING AGENDA*
Wednesday, February 3, 2010

Call to Order The Presiding Officer will call the Meeting to Order at 
5:30 p.m., recess to Closed Session.  Conduct interviews 
for appointments to the Youth Commission at 7:00 p.m.,
and convene in public Session by 7:30 p.m. 

Roll Call
Members Present: 

Karen Hemphill, President
Beatriz Leyva-Cutler, Vice President
Nancy Riddle, Director
John T. Selawsky Director/Clerk
Shirley Issel, Director
Valeria Gonzalez ** - Student Director

Administration: Superintendent William Huyett, Secretary
Javetta Cleveland, Deputy Superintendent
Neil Smith, Assistant Superintendent of Educational 
Services
Lisa van Thillo, Assistant Superintendent of Human 
Resources

Prior to Closed Session, as necessary, staff/employee comments are taken per 
Government Code Section 54957. Recess to Closed Session (Government Code 
Sections 3549, 1(d), 54956.9(a) and 54957) and Education Code Section 
49819(c) 

a)Conference with Legal Counsel – Existing Litigation/Anticipated
b)Consideration of Student Expulsions

0910-17-011699
0910-19-020795

c) Collective Bargaining 
d)Public Employee Discipline/Dismissal /Release/Evaluation
   Classified Evaluation
e)Public Employment /Appointment
f)Liability Claims
Claim No. 08-67679LL

g)Property Acquisition & Disposal
h) Superintendent’s Evaluation
* Board agenda posted on District website:  www.berkeley.k12.ca.us

** The Student Director does not attend Closed Session
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The Berkeley Unified School District intends to provide reasonable 
accommodations in accordance with the Americans with Disabilities Act of 

1990. If a special accommodation is desired, please call the 
Superintendent’s Office 48 hours prior to the meeting at 510-644-6206

REGULAR MEETING AGENDA

CALL TO ORDER

Report Closed Session actions

Approve Regular Meeting Agenda of February 3, 2010

PUBLIC TESTIMONY
Persons wishing to address the Board should fill out a card located on the table by the 
door and submit the completed card to the Board Recorder.  Speakers will be selected by 
lottery.  The Public Testimony is limited to 30 minutes – 3 minutes per speaker.  Speakers 
with the same concerns are encouraged to select a spokesperson to address the Board.

Union Representatives’ Reports
Board Members’ Reports
Superintendent’s Report 

APPROVE CONSENT CALENDAR

CONSENT ITEMS
These items are considered routine and may be enacted by a single motion.  Any items 
needing discussion may be moved to the appropriate section of the agenda upon the 
request of any member of the Board.

               
Human Resources

2.1-C
Approval of Personnel Report

Business Services

4.1-C
Approval of Contracts and Purchase Orders

4.2-C
Acceptance of Gifts and Donations

Staff Recommendation:
Approve Personnel Report No. 10-03

Staff Recommendation:
Approve contracts and purchase 
orders

Staff Recommendation:
Accept the donations and gifts to 
the District and request staff to 
extend letter of appreciation

7

11

12
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4.3-C
Approval of Master Contract for Non Public 
School Placement of Student for School Year 
2009-2010

4.4-C
Approval of Parent Reimbursements

4.5-C
Approval of Increase to Current Contract 
with Anova, Inc.

4.6-C
Approval of Contract with I Can Too Learning 
Center, a Non Public Agency

4.7-C
Approval of Budget Development Calendar for
2010-2011

Staff Recommendation:
Approve and authorize the 
placement of student in Mingus 
Mountain Academy for the Special 
Education Department for 2009-
2010 School Year

Staff Recommendation:
Approve parent reimbursements 
that resulted from negotiated 
settlements

Staff Recommendation:
Approve increase to master 
agreement with Anova, Inc. for 
2009-2010 school year

Staff Recommendation:
Approve contract with I Can Too 
Learning Center for school year 
2009-10, a non public agency

Staff Recommendation:
Approve Budget Development 
Calendar for FY 2010-2011

13

43

44

45

75

ACTION ITEM
These items are presented for action at this time.  Some may have been 
reviewed at a previous meeting.

General Services

1.1-A
Approval of Resolution No. 10-21 in 
Support of California Democracy Act

Staff Recommendation:
Approve Resolution No. 10-21 in 
support of California Democracy Act

78

INFORMATION ITEMS
These items are intended to keep the Board informed on various District business 
matters, which do not require action, by the Board.

Human Resources

2.1-I
Local 21, IFPTE Reopen of Two Articles in 
Current Contract 

Staff Recommendation:
Accept for information joint 
proposal of BUSD and Local 21 to 
“Sunshine” re-openers of two 
articles in current contract

80
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Educational Services

3.1-I
Data Analysis for K-8 School Sites

8:15 pm
3.2-I
Berkeley High School Action Plan for Re-
Design in 2010-11

3.3-I
REALM Charter School Proposals

Staff Recommendation:
Accept Data Analysis report for K-8 
school sites for information
(separate cover)

Staff Recommendation:
Receive Berkeley High School 2010-
11 Action Plan for Re-Design as
information (staff report)

Staff Recommendation:
Receive for information from 
Petitioners to withdraw Charter 
School Proposals

85

86

99

EXTENDED PUBLIC TESTIMONY

ADJOURNMENT

UPCOMING BOARD MEETINGS

February 24
March 10
March 24
April 14
April 28
May 12
May 26
June 9

June 23
June 30 –tentative

August 18
September 15
September 22

October 13
October 27

November 10
December 8

Board of Education Meetings are broadcast live on KPFB/FM 89.3
Berkeley Government Access Channel 33

Guidelines for Speakers
You are invited to participate in Meetings of the Board of Education and make your views 
known at these meetings.

WHEN YOU WANT TO TALK ABOUT AN AGENDA ITEM OR A NON-AGENDA ITEM:
Please fill in a REQUEST TO ADDRESS THE BOARD OF EDUCATION CARD) and give it 
to the Board Secretary.  Speakers will be selected by lottery.  Your card must be 
submitted before the Presiding Officer calls for PUBLIC TESTIMONY. You will be called to 
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speak by the Presiding Officer. A Speaker has three minutes in which to make his/her 
remarks.  

Any subject related to the District or its educational programs is welcome at the Board of 
Education Meetings.  However, we respectfully ask that matters pertaining to 
individual employees of the Berkeley Unified School District be discussed in private.  
There is an established procedure for making such complaints.  You may obtain 
information about this procedure from a school or from the Superintendent’s Office.
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MISSION AND GOALS
OF THE BERKELEY UNIFIED SCHOOL DISTRICT

MISSION STATEMENT
The mission of the Berkeley Unified School District, a diverse community deeply 
committed to public education, is to ensure that all students discover and 
develop their special talents, achieve their educational and career goals, become
life long learners, and succeed in a rapidly changing society by:

 empowering students, parents and staff,
 providing a strong standards based curriculum, and
 offering alternative learning experiences in a racially integrated, multilingual 

environment.

VISION
Berkeley Unified School District creates a system that enables every student, 
including those with diverse needs, to meet or exceed rigorous standards for 
academic performance.  All students will develop the attitudes, skills and habits 
of mind needed to succeed in and beyond the classroom.  The members of this 
school community share a vision of educational excellence, an appreciation for 
the partnerships with local government agencies, community based 
organizations, businesses, institutions of higher education and will work 
collaboratively to realize this vision.

PERFORMANCE GOALS

1. Increase the academic achievement of all students through 
effective instruction and a challenging and engaging 
curriculum

2. Implement interventions that address barriers to student 
learning in order to meet the needs of the whole child

3. Establish and maintain the culture and governance necessary 
to support an environment conducive to learning 
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lisa van Thillo, Assistant Superintendent, Human Resources
DATE: February 3, 2010   
SUBJECT: APPROVAL OF HUMAN RESOURCES REPORT 10-03

Following is Human Resources Report 10-03 which reports details of personnel 
assignments, employment, and terminations.

CLASSIFIED EMPLOYEES

NAME POSITION LOCATION BUDGET
CLASS
RANGE
STEP

FTE & 
SALARY

FROM TO

MEDICAL LEAVE OF ABSENCE (FMLA)
Antionette Cooks Program Assistant Berkeley High General 

Fund
50/1 1.0 FTE

$27.61 hr
1/26/10 2/8/10

EXTENDED SICK LEAVE WITH 50% PAY (FMLA)
Antionette Cooks Program Assistant Berkeley High General 

Fund
50/1 1.0 FTE

$27.61 hr
2/9/10 3/12/10

Linh Ling Food Service Assistant Berkeley High Child 
Nutrition

26/5 .73 FTE
$15.06 hr

1/26/10 2/15/10

PATERNITY LEAVE WITH 50% PAY
Rafael Adames Instructional Tech. Adult School Adult 

Education
34/5 .50 FTE

$18.57 hr
1/11/10 4/27/10

PERMANENT
Michelle Payton Clerical Assistant III Adult School Adult 

Education
36/4 .50 FTE

$18.57 hr
1/11/10

Janice Johnson Instructional Assistant
(ECE)

King CDC Child Care 29/5 +.07 FTE
$16.40 hr

10/19/10

PROBATIONARY
Yvette Whiten Instructional Tech. Longfellow LRN SAFE 34/3 .03 FTE

$16.82 hr
1/4/10 6/18/10

AVAILABLE SUBSTITUTES 
Danielle Adams Instructional Tech. All District General 

Fund
34/1 NTE 7.5 

hrs/day
$15.24 hr

1/13/10 6/18/10

Jose Blanco Custodian I All District General 
Fund

32/1 NTE 7.5 
hrs/day
$14.34 hr

12/2/09 6/18/10

LaShante Evans Clerical Specialist All District General 
Fund

42/1 NTE 7. hrs/day
$18.57 hr

1/12/10 6/18/10

Maria Flores Instructional Tech. All District General 
Fund

34/1 NTE 7.5 
hrs/day
$15.24 hr

1/7/10 6/18/10
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CLASSIFIED EMPLOYEES

NAME POSITION LOCATION BUDGET
CLASS
RANGE
STEP

FTE & 
SALARY

FROM TO

Homer Martin Instructional Tech. All District General 
Fund

34/1 NTE 7.5 
hrs/day
$15.24 hr

12/14/09 6/18/10

Homer Martin Custodian I All District General 
Fund

32/1 NTE 7.5 
hrs/day
$14.34 hr

12/2/09 6/18/10

Salvador Perez Instructional Tech. All District General 
Fund

34/1 NTE 7.5 
hrs/day
$15.24 hr

1/19/10 6/18/10

Thomas Quezada School Safety Officer All District General 
Fund

44/1 NTE 7.5 
hrs/day
$19.27 hr

1/13/10 6/18/10

TEMPORARY/HOURLY/LIMITED TERM
Samantha Alarie-
Leca

Instructional Tech.
(Cooking)

CNN Calif. Nut. 
Network

34/1 105 total hrs
$15.24 hr

1/12/10 6/18/10

Elizabeth Beard Instructional Specialist
(Garden)

Washington After School 51/1 5 hrs/wk
$26.93 hr

9/1/09 6/18/10

Robert Borton Tutor Longfellow Eng. Lang. N/A 6 hrs/wk
$12.54 hr

1/4/10 6/18/10

Michael Bradley Noon Director Jefferson General 
Fund

N/A 10 hrs/wk
$12.54 hr

1/7/10 6/18/10

Michael Bradley Tutor Jefferson ARRA 
Title I

N/A 10 hrs/wk
$12.54 hr

1/7/10 6/18/10

Jamie Brown Instructional Tech.
(Cooking)

CNN Calif. Nut. 
Network

34/1 85 total hrs
$15.24 hr

1/12/10 6/18/10

Emmanuel Fuzee Student Worker Berkeley High Workability 
I

N/A 12 hrs/wk
$8.00 hr

12/1/09 5/31/10

Humphrey Garrett Intramural Director Berkeley High General 
Fund

N/A 10 hrs/wk
$12.54 hr

9/1/09 6/18/10

Gene Harper Student Worker Berkeley High Workability 
I

N/A 12 hrs/wk
$8.00 hr

12/1/09 6/18/10

Davana Jackson-
Robertson

Student Worker Berkeley High Workability 
I

N/A 10 hrs/wk
$8.00 hr

1/4/10 5/31/10

Kelly Jenkins Tutor Jefferson BSEP N/A 1.5 hrs/wk
$12.54 hr

1/15/10 6/1/10

Anton Muhammed Instructional Specialist
(Dance)

Cragmont BSEP 51/1 126 total hrs
$23.22 hr

1/11/10 6/18/10
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CLASSIFIED EMPLOYEES

NAME POSITION LOCATION BUDGET
CLASS
RANGE
STEP

FTE & 
SALARY

FROM TO

Tahir Mujahid Student Worker
(Workability)

Berkeley High Workability 
I

N/A 10 hrs/wk
$8.00 hr

1/4/10 5/31/10

Priscilla Munoz Clerical Assistant Admissions
Office

General 
Fund

30/1 50 total hrs
$13.80 hr

1/25/10 2/5/10

Irina Prussin Student Worker
(Workability)

Berkeley High Workability 
I

N/A 10 hrs/wk
$8.00 hr

11/1/09 5/31/10

Eric Rydman Tutor Rosa Parks BSEP N/A 10 hrs/wk
$12.54 hr

1/4/10 6/18/10

Curtis Sandeford Intramural Director Berkeley High General 
Fund 

N/A 10 hrs/wk
$12.54 hr

9/1/09 6/18/10

Elliott Spillard Student Worker Cragmont After School N/A 10 hrs/wk
$8.00 hr

12/1/09 6/18/10

Vincent Trahan Intramural Director Berkeley High General 
Fund 

N/A 10 hrs/wk
$12.54 hr

9/1/09 6/18/10

Belinda Williams Noon Director Washington General 
Fund

N/A 10 hrs/wk
$12.54 hr

1/4/10 6/18/10

Stuart Williams Student Worker
(Workability)

Berkeley High Workability 
I

N/A 10 hrs/wk
$8.00 hr

12/1/09 5/31/10

David White, Jr Intramural Director Berkeley High General 
Fund 

N/A 10 hrs/wk
$12.54 hr

9/1/09 6/18/10

David White, Sr. Intramural Director Berkeley High General 
Fund 

N/A 10 hrs/wk
$12.54 hr

9/1/09 6/18/10

Angie Won Tutor Rosa Parks BSEP N/A 10 hrs/wk
$12.54 hr

1/4/10 6/18/10

STIPENDS
Eric Ballon Coach

(Soccer)
Longfellow BSEP N/A $600.00 10/1/09 12/18/10

Charles Blackwell Coach
(8th Grade Boys 
Basketball)

Longfellow BSEP N/A $600.00 12/1/09 2/26/10

Stanley Caldwell 60% Coach
(Boys Basketball)

Berkeley High General 
Fund

N/A $1421.40 11/09/09 3/15/10

Anthony Coffey Coach
(7th Grade Girls 
Basketball)

Longfellow BSEP N/A $600.00 11/1/09 1/29/10
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CLASSIFIED EMPLOYEES

NAME POSITION LOCATION BUDGET
CLASS
RANGE
STEP

FTE & 
SALARY

FROM TO

Roberto Espinoza 60% Coach
(Boys Soccer)

Berkeley High General 
Fund

N/A $941.40 11/9/09 3/15/10

Craig Jackson Coach
(8th Grade Boys 
Basketball)

Willard BSEP N/A $600.00 1/11/10 6/18/10

Franchesca 
Johnson

Coach
(6th Grade Girls 
Basketball)

Longfellow BSEP N/A $600.00 11/1/09 1/29/10

Wallace Johnson Coach
(8th Grade Boys 
Basketball)

Longfellow BSEP N/A $600.00 12/1/09 2/26/10

John Leaks, Jr. Coach
(8th Grade Boys 
Basketball)

King After School N/A $600.00 12/16/09 3/11/10

Booker Martin, III Coach
(8th Grade Girls 
Basketball)

Longfellow BSEP N/A $600.00 11/1/09 1/29/10

Medi Shafic Coach
(Soccer)

Longfellow BSEP N/A $600.00 10/1/09 12/29/09

Jose Urista Assistant Coach
(Wrestling)

Berkeley High General 
Fund

N/A $1660.80 11/8/09 3/15/10

Lindsay Walter Coach
(Soccer)

King 21st Century N/A $600.00 11/10/09 1/4/10
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent 
FROM: Javetta Cleveland, Deputy Superintendent
DATE: February 3, 2010
SUBJECT: Approval of Contracts/Purchase Orders for Services 

Contracts 

BACKGROUND INFORMATION
The District contracts with consultants or independent contractors who 
can provide valuable and necessary specialized services not normally 
required on a continuing basis.

The following contract services are requested.   Expenditures are within 
budget.

1 ENGEO, Inc. to provide geotechnical testing and observation 
services for the West Campus Education Center Project. The cost 
will not exceed $39,000. To be paid from the Bond Fund. 
Requested by Lew Jones.

2 Upfront Programs to provide substance abuse prevention program 
and counseling services for B-Tech students from November 1, 
2009 to June 30, 2010. The cost will not exceed $25,000. To be 
paid from BSEP Fund 4, Title I and Homeless Program Grant. 
Requested by Victor Diaz.

POLICY/CODE
Public Contract Code: 20111
Board Policy 3310

STAFF RECOMMENDATION
Approve the contracts with Consultants or Independent Contractors as 
submitted.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: February 3, 2010
SUBJECT: Acceptance of Gifts/Donations

BACKGROUND INFORMATION 
The Board may accept and utilize on behalf of the District any bequests or gifts of 
money or property for a purpose deemed to be suited by the Board. 

The following donations have been presented to the District:

1. Salud B. Lang donated $75 through the Wells Fargo Community Support 
Campaign to be utilized as needed to the Berkeley Unified General Fund.

2. Lifetouch National School Studios donated $703.49 to Cragmont 
Elementary School; $617.63 to Rosa Parks School; $455.14 to Washington 
School to be utilized as needed and $614.96 to Thousand Oaks School to be 
used for the Go Green Program.

     
3. The Wells Fargo Foundation donated $1,000 to the Principal Discretionary 

Fund for counseling services at Berkeley Arts Magnet Elementary School
and $1,000 to the Site Discretionary Fund at Cragmont School.

4. M. L. King Jr. Middle School PTA donated $7,967.85 to purchase 15 Epson 
Powerlite 57 Projectors for Martin Luther King Jr. Middle School. 

5. Lushland, Inc. donated $500 for the Dual Immersion Program at Cragmont 
Elementary School. 

6. Emerson PTA donated $458 to pay for the service contract for the Risograph 
machine at Emerson Elementary School. 

7. Alan D. Ross donated $500 to the Principal Discretionary Fund to be 
utilized as needed at Cragmont Elementary School. 

BOARD POLICY
BP 3290

FISCAL IMPACT
The District received a total of $ 13,892.07 in donations.

STAFF RECOMMENDATION
Accept the donations/gifts to the District and request staff to extend letter of 
appreciation.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: A. Kay Altizer, Executive Director of Special Education
DATE: February 3, 2010
SUBJECT: Approval of Master Agreement for Mingus Academy, a Non-public 

School

BACKGROUND INFORMATION

The District contracts with non-public schools for placement of special 
education students.  The decision to enroll the student in a non-public 
program is based on the IEP team determination that the student’s needs for 
academic success cannot be met by district programs.  The District requests 
approval from the Board to enter into a Master Agreement with Mingus 
Academy, a non-public school.

This student was previously enrolled in Seneca but the placement was changed 
to a residential treatment facility (Mingus Academy).  This decision was based 
on incidents at Seneca prior to November 2009 that posed a danger to others 
and to the student.

The cost of the educational program from November 11, 2009 through June 30, 
2010 is $23,750.  The rate negotiated was based on SELPA or CDE approved 
rates for Fiscal Year 2009-2010.

POLICY/CODE
Education Code 39800

FISCAL IMPACT
$23,750, funded by the Special Education Budget.   

STAFF RECOMMENDATION
Approve Master Agreement for Mingus Academy for 2009-2010 School Year.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO:      William Huyett, Superintendent
FROM:  A. Kay Altizer, Executive Director, Special Education
DATE:    February 3, 2010
SUBJECT: Approval for Parent Reimbursements

BACKGROUND INFORMATION
The District is required to provide FAPE (free, appropriate public education) 
under the Individuals with Disabilities Education Act of 2004.  When the 
unique nature of the student’s disability cannot be addressed within the 
District’s special education programs and resources, a decision is made by the 
IEP team (including the parent) to provide services outside of the District.  

STUDENT A was found by Alameda County Mental Health under AB3632 to 
require residential placement.  The student was enrolled in an out-of-state 
school from February through June 2009.  The Compromise and Release
Agreement signed December 2, 2008 required the District to fund educational 
costs for that period, a total of $11,000.  A delay in funding of the AB3632 
portion of student’s placement resulted in a delay in notification to the District 
of its portion required for parent reimbursement.  It is the responsibility of the 
District to pay for the educational services needed by the student.

STUDENT B is receiving special education services for the 2009-10 School Year 
per a Compromise and Release Agreement between the District and parents. 
The District has agreed to reimburse parents for the cost of services up to 
$25,000 for the 2009-10 School Year. This is a reduction of $15,000 from the 
prior year, 2008-09. 

STUDENT C attends a non-public school per a settlement agreement dated 
May 6, 2008.  A direct payment representing the 2008-09 School Year portion 
of tuition has already been posted ($9,220).  The cost for the 2009-10 School 
Year is $49,500.  The total for both direct payment and 2009-10 tuition is 
$58,720.

Staff is requesting approval to reimburse the parents for these expenses.  

POLICY/CODE
Individuals with Disabilities Education Act 2004 (IDEA 2004)

FISCAL IMPACT  
$94,720 from the Special Education Budget

STAFF RECOMMENDATION: 
Approve the parent reimbursements.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: A. Kay Altizer, Executive Director, Special Education
DATE: February 3, 2010
SUBJECT: Approve Increase Current Contract with ANOVA, Inc., for Behavior 

Intervention Services for Special Education Department  

BACKGROUND INFORMATION
Staff is requesting Board approval to increase the contract with ANOVA, Inc., 
for the 2009-2010 School Year to provide specialized behavior support services.  
The mandate for Special Education is to provide those services to support  
student access to his/her education in the least restrictive environment.   

These students have severe disabilities associated with their conditions such as 
autism and emotional disturbance. They require implementation of a detailed 
behavior support plan developed by the IEP team to increase positive and 
compliant behavior in the educational setting. Without specialized support,
students may not be able to remain in a less restrictive educational placement. 

The Board approved on December 9, 2009 the amount of $120,000 to provide 
these services through December 31, 2009. The additional contract amount 
will increase by $65,405 to cover educational costs from January 1, 2010 
through June 30, 2010 for a total amount of $185,405.

POLICY/CODE
Education Code 39800

FISCAL IMPACT
The fiscal impact to the District for these services is an additional $65,405.00
for a total contracted amount not to exceed $185,405, funded by the Special 
Education Budget.   

STAFF RECOMMENDATION
Approve increase to Master Agreement for ANOVA, Inc., for 2009-2010 School 
Year.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: A. Kay Altizer, Executive Director, Special Education
DATE: February 3, 2010
SUBJECT: Approve Contract with I Can Too! Learning Center for Behavior 

Intervention Services for Special Education Department  

BACKGROUND INFORMATION
Staff is requesting that the Board approve a contract with I Can Too! Learning 
Center for the 2009-2010 School Year to provide specialized behavior support
services.  The mandate for Special Education is to provide those services to 
support a student access to his/her education in the least restrictive 
environment.   

The three students receiving services have severe disabilities associated with 
their conditions such as autism and pervasive developmental disorder. They 
require implementation of a detailed behavior support plan developed by the 
IEP team to increase positive and compliant behavior in the educational 
setting. Without specialized support, these students may not be able to remain 
in a less restrictive educational placement. 

The cost to provide these services from July 1, 2009 through June 30, 2010 is
$123,282.00 using the approved SELPA rates. 

A copy of the Master Agreement is attached for the Board’s information.  

POLICY/CODE
Education Code 39800

FISCAL IMPACT
The fiscal impact to the District for these services is estimated not to exceed 
$123,282, funded by the Special Education Budget.   

STAFF RECOMMENDATION
Approve the Master Agreement for I Can Too! Learning Center for 2009-2010 
School Year.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: February 3, 2010  
SUBJECT: Budget Development Calendar for FY 2010-2011

BACKGROUND INFORMATION
It is customary to approve a budget development calendar, which calls 
out the significant milestones during the development of the budget.  
Staff has prepared the attached budget development calendar and is 
submitting it for Board approval.  Staff will update the Budget Calendar 
for the Board if there are significant changes made to the proposed 
timelines. 

POLICY/CODE
FCMAT Financial Management Standard 6.2 

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve Budget Development Calendar. 
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Board Meeting Dates

DATE ACTION

JANUARY

Jan 12 , 2010 Governor’s budget workshop

Jan 20, 2010 Board update on governor’s budget

FEBRUARY

Feb 2, 2010
Cabinet meets to discuss budget 
reductions 

Feb 9, 2010
Presentation of teacher template to the P 
& O Committee 

Feb 16 or 17, 2010
Superintendent’s Budget Advisory 
Committee reconvenes 

MARCH

Mar  2010
Superintendent’s staff recommendation 
on budget reductions 

Mar 10, 2010
Non Re-elect and Release of Certificated 
Positions to the Board

Mar 10, 2010
Submission of 2008-2009 2nd Interim to 
Board of Education

Mar 10, 2010
Proposed reductions sunshined to Board 
of Education  

Mar 12, 2010
Budget templates and revenue allocations 
distributed to Sites and Departments

Berkeley Unified School District
2010-2011 Budget Calendar

J A N U A R Y
S M T W T F S

1 2

3 4 5 6 7 8 9

10 11 12 13 14 15 16

17 18 19 20 21 22 23

24 25 26 27 28 29 30

F E B R U A R Y
S M T W T F S

1 2 3 4 5 6

7 8 9 10 11 12 13

14 15 16 17 18 19 20

21 22 23 24 25 26 27

28

M A R C H
S M T W T F S

1 2 3 4 5 6

7 8 9 10 11 12 13

14 15 16 17 18 19 20

21 22 23 24 25 26 27

28 29 30 31
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Board Meeting Dates

A P R I L
S M T W T F S

1 2 3

4 5 6 7 8 9 10

11 12 13 14 15 16 17

18 19 20 21 22 23 24

25 26 27 28 29 30

M A Y
S M T W T F S

1

2 3 4 5 6 7 8

9 10 11 12 13 14 15

16 17 18 19 20 21 22

23 24 25 26 27 28 29

30 31

J U N E
S M T W T F S

1 2 3 4 5

6 7 8 9 10 11 12

13 14 15 16 17 18 19

20 21 22 23 24 25 26

27 28 29 30

DATE ACTION

APRIL

April 9, 2010
Deadline for submission of department 
budgets

By April  2010
Superintendent’s Budget Advisory 
Committee offers recommendations

Apr 14, 2010
Resolution to reduce specified classified 
positions

April 28, 2010
Superintendent makes recommendation to 
the Board of Education

April 30, 2010 School site plans with budgets are due

MAY

May 2010 Governor’s May Revise Workshop

May 2010
Supt. Budget Advisory Committee offers 
recommendations for changes after 
information from May Revise

May 26, 2010
Board of Education gives final approval 
on budget reductions

JUNE - SEPT

Jun 23, 2010
Presentation of preliminary 2009-2010
budget to the Board

Jun 30, 2010
Public hearing and Presentation on 2009-
2010 Budget for Adoption

Sept – Oct 2010
Public hearing for 45 day revision to 
governor’s budget

Sep 15, 2010
Submit  fiscal year 2009-2010 Unaudited 
Actuals to the Board 

Berkeley Unified School District
2010-2011 Budget Development Calendar



1.1-A

BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Beatriz Leyva-Cutler, Vice-President
DATE: February 3, 2010
SUBJECT: Resolution No. 10-21 in Support of the California Democracy 

Act

BACKGROUND INFORMATION:
The attached resolution endorses an initiative that would eliminate the 
need for the 2/3 vote of the state legislature in order to pass the state’s 
annual budget.  The initiative states:  "All legislative actions on revenue 
and budget must be determined by a majority vote."

In addition to offering support, the resolution also calls on us to inform 
all other School Boards in Alameda County of this action and invite them 
to take similar action.

The Berkeley City Council approved a similar resolution at its meeting on 
January 26, 2010.   

POLICY/CODE:
Ed Code 35160
Board Policy 1160

FISCAL IMPACT:
None

BOARD MEMBER RECOMMENDATION:
Approve the Resolution in support of the California Democracy Act.
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BERKELEY UNIFIED SCHOOL DISTRICT

Resolution No. 10-21
in Support of the California Democracy Act

"All legislative actions on revenue and budget must be determined by a 
majority vote."

An Initiative proposed by George Lakoff for the November 2010 Ballot

Whereas, the State Constitution of California currently requires that all budget and 
revenue legislation pass both the Assembly and the Senate with a 2/3 vote, allowing 
a minority of the legislators in each house to prevent passage of such legislation, 
and

Whereas, the recent consequences of this constitutional requirement have allowed a 
minority of legislators to prevent California from addressing its current financial 
crisis, catastrophically undermining the ability of the majority of elected state 
legislators to meet California’s needs in health care, education, physical 
infrastructure, and public safety, and

Whereas, the only structural way to change this requirement is via a ballot 
initiative,

Therefore, Be It Resolved that the Berkeley Unified School District endorses the 
California Democracy Act and urges all eligible Berkeley residents to sign the 
petition to place it on the ballot,

And Be It Further Resolved that the Berkeley Unified School District will inform all 
School Boards in Alameda County of this action and invite them to concur.

Approved and Adopted this 3rd day of February, 2010.

_________________________________
John Selawsky, Clerk
Board of Education
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyet, Superintendent
FROM: Lisa van Thillo, Assistant Superintendent
DATE: February 3, 2010
SUBJECT: Local 21, IFPTE New Contract Proposals

BACKGROUND INFORMATION
The term of the latest collective bargaining agreement between Berkeley 
Unified School District and the Professional and Technical Engineers, 
Local 21 AFL-CIO, expires June 30, 2011. Local 21 has requested that
bargaining commence as per Article XXVI, Paragraph 178 to reopen the 
contract for the purpose of negotiating Payment of Annual Step Increases 
(Article VIII) and Retirement (Enrollment in Medicare) (Article XI). The 
District is in agreement and therefore jointly proposes that negotiations 
be re-opened.  

Attached hereto and presented for Board consideration are the articles 
and areas to be discussed at the collective bargaining table by the 
Professional and Technical Engineers, Local 21 AFL-CIO. This 
“Sunshine” of what is to be negotiated must be presented before 
collective bargaining can begin.  The District and Local 21 shall present 
this information for a public hearing at the next session of the Berkeley 
Unified School District Board of Education.

POLICY/CODE
Government Code section 3547
Board Policy 4243.1, 4143.1

FISCAL IMPACT
None

STAFF RECOMMENDATION
Accept for”sunshining” the District and Local 21’s joint proposal for
negotiation re-openers on two articles.
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Berkeley Federation of Teachers New Contract Proposals

Article I: AGREEMENT

The Union will be proposing new duration dates of the Collective 
Bargaining Agreement.

Article II: RECOGNITION

The Union will be proposing the addition of School Psychologist Interns 
to Article 2, Section 1.6.

Article VI: EQUAL EMPLOYMENT OPPORTUNITY AND NON-
DISCRIMINATION CLAUSE

The Union will be proposing to modify the language on equal employment 
opportunity and non-discrimination.

Article IX: REASSIGNMENT

The Union will be proposing to modify the language on reassignment.

Article X: WORK DAYS

The Union will be proposing to modify the language on work days.

Article XI: HOURS OF EMPLOYMENT

The Union will be proposing to modify the language on hours of 
employment.

Article XII: LEAVES OF ABSENCE

The Union will be proposing to modify the language on leaves of absence.
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Article XIII: CLASS SIZE

The Union will be proposing to modify the language on class size.

Article XIV: TEACHER COMPENSATION

The Union will be proposing to modify the language on teacher 
compensation.

Article XV: PERFORMANCE REVIEW

The Union will be proposing to modify the language on performance 
review.

Article XVI: SAFETY CONDITIONS

The Union will be proposing to modify the language on safety conditions.

Article XVII: RETIREMENT/EARLY RETIREMENT

The Union will be proposing to modify the language on retirement/early 
retirement.

Article XIX: PEER ASSISTANCE AND REVIEW PROGRAM

The Union will be proposing to modify the language on peer assistance 
and review.

Article XXI: ADDITIONAL EMPLOYEE RIGHTS

The Union will be proposing to modify the language on additional 
employee rights.

New Article

The Union will be proposing to add an article entitled "Disciplinary Action 
and Appeal".
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Article I.  TERM

This Agreement, made and entered into between the Board of Education of 
the Berkeley Unified School District (hereinafter referred to as the 
“District”) and the Professional and Technical Engineers, Local 21 
(hereinafter referred to as the Union) shall become effective upon 
ratification of the Agreement by both parties and shall continue from July 1, 
2008 until June 30, 2011.

Article VIII.  COMPENSATION

  21) Steps.  

Employees shall be granted one step increase annually.  The 
salary increment date for new employees hired on or after July 
1 shall be the July 1 following successful completion of the 
employee’s one-year probationary period. For those employees 
hired prior to July 1 who to date have been granted step 
increases in January, retroactive pay of the increase from 
January to July shall be paid on July 1 of each year in a lump 
sum check.  This provision shall be effective until all such 
employees achieve step 5.

Article XI.  RETIREMENT

  41) Retiree Medical and Dental Benefits. Until age 65, a unit 
employee who has retired shall receive the same health and dental 
benefit coverage provided for other employees covered by this 
Agreement, provided, however, that the carrier or carriers of such 
health and dental coverage for the other employees covered by this 
Agreement shall provide such coverage for retirees. A unit member 
who has retired is defined as a person who is retiring under PERS 
and has been employed by the District for at least ten (10) years 
and is at least fifty-five (55) years of age, the last five (5) years of 
which were consecutive and immediate prior to retirement. In the 
event that the present carrier or carriers of such health and dental 
coverage cancel said coverage for employees that have retired, the 
District will provide, if available, such health and dental coverage 
for those retirees under a different carrier or carriers.
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  42) After age 65, a retired employee may enroll in a District medical 
plan, with the premium paid in advance by the retiree, provided the 
carrier provides such coverage. This provision applies to the 
employee only. 

  43) Retirees who have served in the Berkeley Unified School District 
for twenty (20) or more years shall receive medical coverage for 
themselves only, until age 67. Retirees covered under this section 
may, at their own expense, pay for the group medical coverage for 
their spouse. 

Article XXVI.  REOPENERS

178) Re-Opener.  Each side agrees that, during the term of this 
Agreement, the parties shall re-open on the following two items:  
Payment of Annual Step Increases (Article VIII) and Retirement 
(Enrollment in Medicare)(Article XI). 

179) Retirement Benefit Re-Opener.  Upon completion of an actuarial 
to quantify the District’s unfunded liability for retiree benefits, the 
District may re-open negotiations on Article XI, Section 41. 

180) Negotiation Procedures. If either party desires to alter or amend 
this agreement, it shall notify the other party no less than one 
hundred and twenty (120) days prior to the termination date set 
forth under Article I.  The party shall provide written notice in the 
proposal to the other party of said desire and the nature of the 
amendments and cause for public notice provisions of the law to be 
fulfilled.

181) Commencement of Negotiations.  Not later than thirty (30) days 
following the public hearing on the proposal by the Board of 
Directors, negotiations shall commence at a mutually acceptable 
time and place for the purpose of negotiating an agreement.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: February 3, 2010
SUBJECT: Data Analysis Report for Each K-8 School 

BACKGROUND INFORMATION:
Every school site develops a Site Plan for Student Achievement under the 
leadership of the Principal.  This document outlines instructional goals, 
identifies areas of focus and provides justification for the allocation of 
site resources.  Important decisions, which are reflected in the Site Plans,
are based on an analysis of the site data.  While the analysis is only one 
component of the Site Plan, it is an essential step in educating a 
community about the strengths, the weaknesses, and the needs at a site.  

This year, the Berkeley Evaluation and Assessment Department has 
provided each K-8 school with a power point presentation of the site’s 
data, using charts and graphs to help the sites understand the 
information.  Principals have led their School Governance Councils in 
reviewing the power points and have prepared an overview or synopsis of 
the main points noted in the data.  

A summary of each K-8 school’s Data Analysis has been provided under 
separate cover for your information.

POLICY/CODE:
Education Code Section 52853(a)(4), 60600

FISCAL IMPACT:
There is no impact on the General Fund. 

STAFF RECOMMENDATION:
Accept the Data Analysis Report for each K-8 school for information.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Jim Slemp, Berkeley High School Principal
DATE: February 3, 2010
SUBJECT: Berkeley High School Action Plan for 2010-11

BACKGROUND INFORMATION
The Berkeley High School Administration, Team Leaders, and members 
from the School Governance Council will share information regarding the 
Berkeley High School Redesign Plan for School Year 2010 – 2011.  This 
Action Plan, which is supported by the School Governance Council, is 
attached.  The plan facilitates Berkeley High School’s continued efforts to 
reduce and eliminate the Equity/Achievement Gap through a systematic 
set of school reforms.  The school understands that change of this kind is 
complicated and requires much time, hard work and committed leaders.  
The school is fortunate to have elected School Governance Council 
members who have that commitment as well as a thoughtful 
understanding of the issues. 

Berkeley High School and the School Governance Council have been 
studying the issues of advisory, daily schedule and school organization 
as they relate to the Equity/Achievement Gap for over five years; this 
work was identified in our WASC Action Plan and demonstrates our 
commitment to the 2020 Plan.  A series of retreats and all day workshops
during the past three years have enabled the School Governance Council 
to discuss these issues in depth.  The school has also received a five year 
Small Learning Community Grant from the U.S. Department of 
Education to provide support for these efforts.  

As a part of this process, the school formed a Futures Committee of 
approximately 40 students, community members and staff members.  
This committee thoroughly studied research and school data and 
conducted a shadow study of students.  All of this information has been 
used in developing this proposal.  

In addition, all Berkeley High School team leaders and administrators 
attended a three day Leading for Equity Workshop conducted by BayCES 
this past summer.  The purpose of this workshop was to train school 
leaders in moving the school towards equity.  

Throughout this process, the school has conducted staff, student and 
parent forums to gain input.

The Board approved the key components of the Redesign Plan in 
February, 2009, which included: Small Learning Communities, Advisory 
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and Professional Development.  A summary of the Board approved 
Redesign Plan is attached.  The Board directed the school to take some 
additional time to study the schedule and the implementation of 
Advisory.

The school then formed a Schedule Committee of students, staff and 
parents.  This committee again studied research and student data and 
visited other schools.  The committee made a recommendation for a 
trimester schedule which was rejected by the School Governance 
Council.  

Following that decision, Team Leaders and the Principal took all of the 
data, research and community input offered over the past three years 
and developed the attached plan. The school took this School 
Governance Council “breakdown” as a possibility for a “breakthrough”.  
The variety of different plans that have been under discussion for the 
past three years were considered and reframed into the proposal that will 
be shared with the Board and is attached.  

The plan includes four strategies which are described in the Action Plan. 
These four strategies are:

 Develop and Support Small Learning Communities
 Advisory
 Equity Grants
 Bell Schedule

POLICY/CODE
None

FISCAL IMPACT
To be determined

STAFF RECOMMENDATION  
Receive for information.
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Teacher Team Leaders and Principal’s Action Plan to Implement School Board Decisions
Submitted for approval from the SGC to forward as an information item to the School 

Board
December 3, 2009

This proposal was developed at a crux-point, after a third full year of research and debate over 
the best way to implement an advisory, and as part of a determined effort to attack the 
equity/achievement gap at Berkeley High that has been ongoing for over six years.  In SGC 
retreats, Futures Committee meetings, schedule redesign subcommittees, with input from active 
community members throughout, we have devised schedules, imagined new ways of working 
together, and wrestled with the tradeoffs.  The most recent bell schedule proposal was not 
supported by a 2/3rds majority of the Shared Governance Council. Despite a firm commitment to 
address the equity/achievement gap and to make substantive school reform, there was not strong 
support for the trimester proposal.  Probably the biggest concern was that the complexity of our
master schedule would be compounded by the trimester system, and the small learning 
communities we have worked so hard to build would be seriously debilitated.

In our role as curriculum leaders, the teacher Team Leaders at Berkeley High are determined to
implement a multitude of strategies to tackle the equity/achievement gap.  We want substantive 
changes that increase personalization, and we are committed to ensuring that every student is 
connected to an advisor.  We believe we can do that by affirming the reform direction already 
approved by the board, strengthening and adding to the flexibility of our smaller learning 
communities, and creating an advisory program within that structure, designed by the staff of 
each small learning community.

The schedule is a tool, not a magic bullet.  It is a component of this plan, and one we expect to 
revisit as we continue to transform our school.  The board’s decision to support the further 
development of smaller learning communities at Berkeley High last year was based on education 
research that indicates that increased personalization can improve student equity/achievement.  
But without substantive changes in curriculum and instruction, an advisory and small learning 
community structures alone are not adequate.  The first priority goal identified in the 2020 Plan 
for grades 9-12 in Berkeley schools is:

Ensure the academic equity/achievement of all students through effective instruction and a challenging and 
engaging curriculum, thereby diminishing the historic racial pattern of the Equity/achievement Gap.

This year Berkeley High was identified as the high school with the largest racial 
equity/achievement gap in the state.  This is unconscionable.  All students, regardless of 
ethnicity, deserve effective instruction with challenging and engaging curriculum.  All students 
deserve to learn the skills and content needed to be prepared for college.  We need to know our 
students, to ensure that they have the information and support they need to find their way 
through Berkeley High and beyond.  Strengthening our small learning community structures and 
creating advisories within them will go a long way toward the second of the 2020 9-12 goals; 

Create a safe, affirming, and inclusive environment for participatory learning for every group of students.

But by itself personalization is not enough.  We need to harness the strengths and commitment to 
equity that our staff has expressed, to set up structures in which they can collaborate, and to 
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support them as they design equity-based approaches to the equity/achievement gap.  We need 
effective teams responsible for the educational experience of a knowable group of students.  And 
we are committed to holding ourselves, our colleagues, and our programs accountable, to 
monitoring our progress and revising our strategies as needed until we eliminate the 
equity/achievement gap.

With that in mind, the Team Leaders discussed what we mean by equity.  We came up with over 
a dozen definitions, and reviewed each to develop a deeper conceptual foundation.  This is the 
lens we intend to use as we consider the use of resources over the coming years.  

Berkeley High School Team Leaders Definitions of Equity

 Removing barriers and excuses to serve students who make up the equity gap by 
providing them with more resources/opportunities and the most highly qualified 
teaching staff.

 All black and brown students are ready and have the capacity, resources to go to 
college when they graduate.
 Ex. CPA’s augmentation class for A.P. combined with heterogeneous English 

classes

 Provide a place where all students are challenged and can reach the same 
benchmarks.  Provide help to those who need help getting there. 

 Providing and creating access to resources for all students in order to achieve 
academic success.

 All students have the opportunity, support/opportunity and resources to succeed.
 Ex. providing more support to those students who don’t already get it from home, 

school, social network, etc.

 Providing additional resources and opportunities to those who have fewer of either in 
order to support academic success and whole child development for all students.
 Ex. Reorganize instructional time for struggling students so that they get more 

expert teacher support to understand concepts, and to successfully complete work.

 Providing different resources and a variety of supports to help students achieve the 
same academic expectations.

 Organizing and allocating resources to support all students so that outcomes can not 
be predicted based on race/ethnicity, SES, nor disability status, or EL status.

 Allocating resources towards needs and being flexible to adjust when needed.  Ability 
to rethink towards just outcomes.
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 Providing all students with the skills to continue their education by allocating 
resources as they are needed.

 “From each according to his (or her) ability, to each according to his (or her) need”
 Karl Marx

 Equity = Fairness
 Ex. Heterogeneous classes

 A socially just distribution of resources that provides all individual students with 
equal opportunities to access social benefits and rewards.
 Ex. Providing an AP curriculum through an augmentation class.  Provides access 

to associated benefits without tracking or lowering expectations for other students 
(offer 0 period twice a week with online component; required reallocation of FTE 
needed to accomplish)

 Using our resources to best serve the largest possible effort to minimize or 
eliminate the number of students who are failing to achieve at BHS.  When 
resources are scarce, the focus must be on taking care of those who are most 
unable to take care of themselves.

 Every students, particularly those underserved n the current system including African 
American, Latino, English learners, low income students, and students with 
disabilities have access to rigorous, culturally-relevant curriculum that empowers 
them to be active participants in creating a more just society AND have any support 
they need to access and excel in curriculum.
 Ex. De-track 9th grade math so that all students have access to grade-level 

curriculum in heterogeneous classes AND allow for flexible grouping within 9th

grade math in which a group of teachers takes responsibility for a group of 
students to meet their diverse learning styles and support them in understanding 
grade level problem solving concepts and skills

 Providing support for all students to be successful in non-tracked college-prep classes 
and creating a school community where all students feel included and can see their 
successes.

 Access to the same:
 Resources/grants
 Facilities
 Decisions
 Playing field
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Strategy Rationale Implementation 
Benchmarks

Accountability

Developing and Supporting 
Small Learning Communities

• Houses or a core system in 
grades 9-11 within AC and 
BIHS of approximately 480 
students as approved by the 
school board in 2009. 

• Looping will be done
within all SLCs in a format to 
be determined by each SLC.

• Common Curriculum and 
Pacing Guides: Each SLC will 
develop common curriculum 
tied to state content standards 
and pacing guides for English, 
History, Science, and Math.

• Each SLC must plan and leave 
room for at least three years of a 
World Language.

• Each SLC must allow students 
to passport out into a Native 
Speakers or upper level 
language class.

• Houses promote curricular collaboration, 
professionalism, and effective student support. 
Promotes flexibility for SLCs to core and 
restructure time as needed for Advisory.

• Looping:
- supports student/teacher relationships.
- helps teachers challenge and support students by 
knowing their academic strengths and weaknesses.
- increases effective instructional time by 
eliminating that “get-to-know-you” period each 
year.
- increases student trust and academic risk-taking 
for struggling students.

• Common curriculum and pacing guides ensure 
that all students receive a quality education that 
meets their learning needs.

• Access to three years of a world language 
increases students’ options for post-secondary 
education. 

• The development of a coordinated master 
schedule will reinforce equity and the SLC model. 
This will also reduce conflicts that prevent 
students from accessing the courses that they may 
need to maximize their post-secondary options.

• Houses: staff will be 
assigned to AC/BIHS 
houses after the 
development of the 
master schedule.

• Looping: Each SLC 
will present how they 
will use looping 
starting in the 2010-
2011 year to the SGC 
in May of 2010.

• Curriculum and 
pacing guides will be
developed in the spring 
and summer of 2010.

• Master schedule will 
be developed by the 
end of February 2010.

• The organization of 
houses will be 
demonstrated through the 
development of the master 
schedule.

• SGC will approve and 
review the use of looping 
within each SLC.

• SLC administrators will 
monitor and approve 
curriculum and pacing 
guides.

• Access to world language 
and native speakers classes 
will be monitored by team 
leaders in the development 
of their master schedule 
and approved by their 
administrator.

• The master schedule will 
be approved by team 
leaders and the site 
administration by the end 
of March.
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Strategy Rationale Implementation 
Benchmarks

Accountability

• SLCs will develop a 
coordinated master schedule 
using an equity lens.

Strategy Rationale Implementation 
Benchmarks

Accountability

Advisory

• Each SLC will develop a plan 
for every student to have an 
advisor.

• Each SLC will meet the 
outcomes for advisory approved 
by the school board.

• Advisories will be structured 
within houses and small 
schools.

• Each student should have an adult at BHS who 
can advise them regarding academic, social, and 
other support services.

• Advisory outcomes can be met in a variety of 
ways.  It will be up to each SLC to determine 
which way works best for their students.

• Each SLC has the autonomy to determine how to 
meet advisory outcomes.

• Each SLC will 
develop a plan as to 
how they will set up 
advisors and meet the 
advisory outcomes. 
This plan will be 
approved by the SGC 
by the end of March.

• A resource guide will 
be developed that 
provides multiple 
strategies for meeting 
advisory outcomes.

• Each SLC will report 
regularly to the PD team on 
their progress towards 
advisory outcomes.   

• The administrator in 
charge of each SLC will 
monitor the meeting of 
Advisory outcomes.
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Equity Grants

• Enhancement FTE will be
used to support equity.  

• Each SLC and department will 
make proposals for use of this 
resource to the SGC.  

• Equity grants will be for one 
year.

• Equity grants will support meeting the WASC 
and 2020 Vision goals.

• Proposals will be 
presented at the first 
January meeting. 

• SGC will make 
decisions at the second 
meeting in January.

• Each grantee will 
document and present to 
the SGC the impact of their 
grant. Project progress 
reports will be due at the 
end of the first semester 
and final report will be 
presented in the fall of the 
following year.

Strategy Rationale Implementation 
Benchmarks

Accountability

Bell Schedule

• Bell schedule will be 1/2, 3/4, 
lunch, 5/6. 

•There will be a nutritional 
break between pds. 2 and 3.

• Late start PD time on 
Mondays will be maintained.

• This is a modification of current bell schedule 
that promotes flexibility for SLCs to core and 
restructure time as needed for Advisory.

• Students (and staff) may need a short break 
between 1/2 and 3/4 cores for nutrition.

• BHS staff has indicated they would like to 
maintain the current model for professional 
development.

• Schedule and minutes 
presented to staff  and 
SGC by February 1st.

N/a
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BHS Grade Level Advisory Outcomes

Grade 
Level

Outcome 1 Outcome 2 Outcome 3 Outcome 4 Outcome 5 Outcome 6 Outcome 7

9
Student will get 
to know 
themselves as a 
learner.

Student will 
learn
study skills.

Students will 
learn note 
taking skills.

Students will 
learn 
organizational 
strategies.

Student will 
develop a 
personal 
learning plan.

Student will 
learn to set 
personal and 
academic 
goals.

Students will 
build 
community.

10
Students will 
build 
community.

Students will 
make a 5 year 
plan.

Students will
understand 
college 
requirements.

Student will 
learn how to 
access BHS 
resources.

Students will 
learn time 
management 
strategies.

Students will 
learn test 
taking 
strategies.

Students will  
update their 
Personalized 
Learning 
Plan (PLP).

11

Student will 
build 
community.

Student will 
review and 
update their 5 
year plan.

Students will 
identify 
service 
learning 
opportunities.

Students will 
learn the norms 
of professional 
work 
environments.

Students will 
learn about 
the Peralta 
college system 
and 
concurrent 
enrollment. 

Students will 
begin the 
college and 
career 
exploration 
process.

Students will 
learn about 
work and 
internship 
options.

12

Student will 
review and 
update their 5 
year plan.

Students will 
identify 
benchmarks in
Post-secondary 
planning.

Students will 
develop 
leadership 
skills.

Students will 
complete a 
college 
entrance essay.

Students will 
identify a  
college/career 
that meets 
their needs 
and interests.

Student will 
investigate 
different 
careers.

Students will 
identify 
resources for 
post 
secondary 
support.
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Grade Level Outcome 8 Outcome 9 Outcome 10 Outcome 11 Outcome 12 Outcome 13 Outcome 14

         9

Students will 
learn about 
making 
positive 
choices.

Students will 
learn about A-G  
requirements.

Students will 
learn about 
academic 
progress and 
resources 
available to 
them.

Students will 
learn about 
cultural 
competency.

Students will
learn the 
characteristics of 
effective 
learners.

Student will 
learn self 
advocacy.

Student will 
learn effective 
communication 
skills.

          10

Students will 
learn 
strategies to 
build 
resilience.

Students will
learn the 
characteristics of 
effective 
learners.

Student will 
learn how to 
manage 
conflict.

Students will 
learn effective 
study skills.

Students will 
learn about 
different types of 
post secondary 
institutions.

          11

Students will 
learn about 
SAT/ACT.

Students will 
receive 
SAT/ACT 
preparation.

Students will
learn the 
characteristics 
of effective 
learners.

Student will 
review 
academic 
progress and 
access 
necessary 
resources.

       12

Student will 
learn about 
making adult 
choices.

Students will 
learn to set 
goals.

Students will 
learn about 
financial aid 
and other 
funding 
options.

Students will
learn the 
characteristics 
of effective 
learners.

Students will 
learn to write a 
resume and 
other 
professional 
functional 
writing types.

Students will 
plan and 
complete a 
Senior project.

Students will 
receive ongoing 
reviews of 
academic 
progress and 
graduation 
requirements.
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Berkeley High School 
Proposed Bell Schedules 2010-2011

Monday
Period Time Minutes

PD Time 8:00-9:30 90
1 9:57- 10:40 43
2 10:46-11:29 43 

Nutrition Break 11:29-11:34 5
3 11:40-12:23 43
4          12:29 -1:12 43

Lunch 1:12-1:52 40
5 1:58:-2:41 43
6 2:47-3:30 43
7 3:36-4:19 43

Tuesday-Friday 
Period Time Minutes

0 7:19-8:17 58
1 8:23-9:21 58
2 9:27-10:25 58 

Nutrition Break 10:25-10:40 15
3 10:40-11:38 58
4 11:44 -12:42 58

Lunch 12:42-1:22 40
5 1:28-2:26 58
6 2:32-3:30 58
7 3:36-4:34 58
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Summary of the Recommendations for Berkeley High School 
Redesign Proposal

Approved by School Board on February 11, 2009

PROPOSAL #1
Goal:  Increased personalization and student support

Activity #1:  Each student will have a choice of six or seven Small 
Learning Communities following our current school assignment plan.

Staff Recommendation A
The Administration recommends that the Board fully support the 
school’s eleven point recommendation to maintain existing Small 
Schools programs and to add a fifth small school. 

Activity #2:  The school will implement an Advisory program…. 

Staff Recommendation B
The Administration recommends that the Board fully support the 
goals and outcomes for advisory programs as outlined in the schools 
proposal. The Administration also recommends that the Board endorse 
the organization of advisory as proposed with two exceptions. Instead 
of stating that Advisory will be one of each students 8 classes, it is 
recommended that, Advisory will be a part of the regular schedule for 
each student and that implementation is recommended for Fall 2010.

Activity #3:  Implement an alternative schedule.  

Staff Recommendation C
The Administration recommends that the Board endorse the concept 
of implementing a different schedule than the current six-period a day 
model, in order to (a) provide opportunity for more courses during the 
span of a year and (b) provide time on a regularly scheduled basis for 
advisory and academic support.

It is recommended that the Board direct the District and school to 
work together to examine a variety of high school schedules offered in 
California comprehensive high schools. The benefits of a new schedule 
such as additional offerings, academic support personalization and 
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better student and teacher working conditions must be balanced 
against the issues of cost and instructional time.

It is recommended that given the current restrictions and uncertainty 
of the economic environment the implementation of a new schedule be 
delayed until the 2010-2011 school year.
The school and the District must work together during the next six 
months to determine a schedule proposal and a funding model as well 
as to settle any contract issues before February 1, 2010.

PROPOSAL #2
Goal:  To implement a professional development program that will 
focus on instructional improvement to meet achievement and equity 
goals set by each Small Learning Community and Department, 
implementation of Advisory and an alternative schedule.  This plan 
will provide time through increased preparation time and late start 
days for long term, sustainable professional development.

Staff Recommendation D 
The Administration recommends that the Board fully endorse the 
school’s proposal. It is also recommended that the school focus on 
intervention and academic support strategies in the regular classroom 
as part of the Professional Development Program.

PROPOSAL #3
Goal:  Create an accountable evaluation program to evaluate the 
progress of these plans and assess the effect on improving student 
achievement and eliminating the achievement gap.  

Staff Recommendation E 
The Administration recommends that the Board endorse the schools 
proposal with one exception. It is recommended that the first item 
read as follows:
“BHS with collaboration and support from the Districts Evaluation & 
Research office design an evaluation criteria subject to Board input 
and review and if necessary submit a request for proposals for 
approval of an outside evaluator.”
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BERKELEY UNIFIED SCHOOL DISTRICT

TO:             William Huyett, Superintendent
FROM:        Neil Smith, Assistant Superintendent, Educational Services
DATE:         February 3, 2010
SUBJECT:   Charter Petitions for REALM Middle and High Schools  

BACKGROUND INFORMATION:
Berkeley Unified School District received charter petitions for a high 
school and a middle school from Revolutionary Education and Learning 
Movement on December 16, 2009.  On January 28, 2010, the District 
received a letter from Victor Diaz, the lead petitioner on both charter 
petitions, withdrawing the petitions.

A copy of the letter is attached.  

POLICY/CODE
Ed Code 47605b
Board Policy 0424.4

FISCAL IMPACT
None

STAFF RECOMMENDATION  
Receive for information.  
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